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We are all neurodiverse — But
we have so much in common

unique and so Is everyones experience of dyslexia.
Dyslexia impacts around 10% of the population, that’s
over 6./ milllon different stories to tell. Tell us your story
and inspire others.

Every story is different
Dyslexia affects everyone differently. Every person is
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We are all neurodiverse

“"The more diverse the ecosystem,
the more likely it is to thrive and
adapt to changing conditions.” -
Thomas Lovejoy

NATTC takes an ecological view of
neurodiversity, in that neurocognitive
diversity is a normal and healthy
manifestation of biodiversity. We are all
different, but there are many more
similarities.
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What the system requires

« Conformity to a narrow set of behaviours
* Process

« Fitting to a timescale at the expense of depth
of understanding

« Complete the task as shown
« Binary decision making - right or wrong
« If you don't fit, you get Dictation software
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What is dyslexia

Peter is NOT making sufficient effort, and I am not really prepared to
accept any excuse for this. He doesn’t take any care with spelling,
grammar and presentation and spoils what could be good work with silly

mistakes.

Peter must realise that if he continues to be idle it will adversely affect his

future. He must go on Report for a spell to see if that will help!
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What the workplace needs

e5olutioning
*[lbservation
*Eve for detail

e[nnavation

eLommunication

CO



CO

NATTC

The Language of diversity of cognition - Neurodiversity

Balance of strengths and challenges - need sprinters and marathon
runners.

It is about the efficiency at which processing happens not the quality
of thinking

People are more similar than different - what works for one will often
work for others.

Domain general and domain specific aspects

Transdiagnostic — overlap in presentations so look beyond a single label

Transdiagnostic Approaches - academic discussion
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https://acamh.onlinelibrary.wiley.com/doi/pdfdirect/10.1111/jcpp.13589
https://medicine.st-andrews.ac.uk/learning-difficulties/news/

The route to accessibility:

« Intelligent strengths-based
assessment

« Recommendation of effective
personalised adjustments

« Strategies as well as tools
 Awareness

« Collaborative conversations
« Psychological safety
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Find the question we don't know how
to ask or answer:

What support do | need to
excel?
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Strengths:

Creativity
A ——— g Leadership
| u =
| B . Challenges:
E% 7 Spelling
’ | | Gives time to others
2 ' - ' Solution:

Text prediction
Do Not Disturb Time
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Strengths:
Systems thinking
Verbal communication

Challenges:
Efficient access of complex text
Thinking on the spot

Solution:
Summaries and flowcharts
Prepare questions if possible
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Strengths:
Pattern recognition
Problem solving

Challenges:
Reading fluency
Taking minutes

Solution:
Text to speech
Is it efficient
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End to End Service

Assessments

Service Delivery

Collaborative service Recommendations
Design
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End to End Service

For Organisations and individuals

« Access to Work applications and renewals advice
« Workplace needs assessments
« Diagnostic assessments

* Personalised recommendations
 Procurement

« Assistive technology

« Coaching

« Counselling

« Learning and training

« Ongoing support

« Consultancy

« Crazy new stuff
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Thank you

Neurodiversity Assessment Tech Training & Coaching - NATTC (n-attc.co.uk)

graham@n-attc.co.uk
(22) Graham Huggins | LinkedIn

(22) Pete Jarrett | LinkedIn



https://n-attc.co.uk/
mailto:graham@n-attc.co.uk
https://www.linkedin.com/in/grahamhuggins/
https://www.linkedin.com/in/pete-jarrett-9086b735/

